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Introduction 

The overall objective of the Park Hall Academy Equality, Diversity and Cohesion Policy is to provide a 

framework for the school to pursue its equality duties to eliminate unlawful discrimination and 

harassment; promote equality of opportunity; and promote good relations and positive attitudes 

between people of diverse backgrounds in all its activities and have due regard to the need to prevent 

people from being drawn into terrorism.  

Vision and values 

The principles of this policy apply to all members of the extended school community – pupils, staff, 

governors, parents and community members. Partners and contractors are also expected to abide by 

the policy.  

Intent  

Objectives 

1.    To ensure that all learners have equal access to a rich, broad, balanced and relevant curriculum. 
2.    To ensure that teaching and learning promotes equity, celebrates diversity and promotes community 

cohesion. 
3.    To ensure that no-one is unfairly or illegally disadvantaged as a consequence of their gender, colour, 

race, age, ethnic or national origin, disability or religious beliefs. 
4.    To recognise and celebrate diversity within our community whilst promoting community cohesion. 
5.    To ensure that learners and parents have the opportunity to be involved in the provision made by the 

school.  

 

Equality, Diversity and Cohesion statement  

We will not tolerate less favourable treatment of anyone on the grounds of gender, race, disability, 

sexual orientation, age and religion or belief. 

Through our school ethos, curriculum and community links we will uphold and promote 

• a common vision 

• a sense of belonging for all 

• similar life opportunities for all 

• strong and positive relationships between different communities. 

• the fundamental principles of British values including democracy, the rule of law, individual 

liberty and mutual respect. 

Through this Equality, Diversity and Cohesion Policy, Park Hall Academy seeks to ensure that no 

member of the school community, or any person through their contact with the school, receives less 

favourable treatment on any grounds which cannot be shown to be justified. This covers race, colour, 

nationality, ethnic or national origin, religion or belief, gender, marital status, responsibility for children 

or other dependents, disability, sexual orientation, gender reassignment, age, trade union or political 

activities, socio-economic background, where the person lives, or, spent convictions.  



Equality and Diversity is more than just meeting legal obligations, or targets. It makes a difference to the 

lives of the people we serve, treating all people with dignity and respect, and recognising the value of 

each individual. This means an ongoing commitment to ensuring that our services meet the varied and 

individual needs of children and young people in our school. We will make sure that our employment 

practices are fair and promote equality. We will actively value the wide variety of lifestyles and cultures, 

locally and nationally.  

We will prepare children and young people for living in a diverse society with increasing global 

connections and controversial issues. 

We will ensure that the principles of this policy are reflected in all our policies, practices, procedures 

and services and are part of everything we do. 

a) In accordance with our Mission Statement, continuing the learning journey together and school 

values, HEART, we pledge: 

• to respect the equal human rights of all members of our school and wider community; 

• to educate them about equality;  

• to celebrate and embrace difference 

We continually assess our school practices and seek to implement all necessary resulting actions in 

relation to: 

• ethnicity, 

• religion or belief, 

• socio-economic background, 

• gender and gender identity, 

• disability, 

• sexual orientation, and 

• age. 

We will promote community cohesion at school, local, national and global levels, comparing our school 

community to its local and national context. We work in partnership with a diverse network of schools 

within the St. Bart’s Multi Academy Trust, this ensures that pupils and staff are members of a wider, 

diverse family. We implement all necessary actions in relation to: 

• ethnicity, 

• religion or belief, and 

• socio-economic background. 

 

 

Vision and values 

Guiding Principles 
 

These principles have been drawn from a specimen school policy for equalities prepared by the DCSF 

and we fully endorse and accept them.  



 

All learners and potential learners are of equal value and benefit equally from school policies, practices 

and programmes, whatever their ability, background, gender or cultural identity.  

 

Relevant differences are recognised, treating people equally can mean treating them differently. 

Policies, practices and programmes do not discriminate, but may be differentiated to take account of 

differences of life experience, outlook and background, and in the kinds of barrier and disadvantage 

which people may face.  

We foster positive attitudes, relationships and a shared sense of belonging. Policies and programmes 

promote, 

• positive attitudes and interaction,  

• mutual respect and good relations,  

• an absence of harassment or prejudice-related bullying between people of different ability, 

• background, gender or cultural identity.  

 

Staff recruitment, retention and development policies and procedures benefit all employees and 

potential employees in recruitment, professional development and promotion. Steps are taken to 

positively promote equality, especially where there is evidence of inequality.  

 

Current inequalities and barriers are addressed and reduced In addition to avoiding or minimising 

possible negative impacts of policies and programmes, we take opportunities to maximise positive 

impacts by addressing, reducing and removing inequalities and barriers that already exist between 

people of different ability, background, gender or cultural identity.  

 

Policy development involves widespread consultation and involvement. People affected by a policy or 

programme are consulted and involved in the design of new policies and in the review of existing ones. 

Such consultation is both direct and through representative organisations, and is based on principles of 

transparency and accountability. It involves those who in the past have been excluded or disadvantaged 

and who continue to face barriers: 

 

Policies and programmes benefit society as a whole, locally, nationally and internationally, by fostering 

greater cohesion and greater participation in public life of people of different ability, background, 

gender or cultural identity. 

 

Legislation and Statutory Guidance 

Equalities Legislation 

As an employer and service provider we are committed to complying with the general and specific 

duties and codes of practice of the Equalities Act (2010). 

 



Race 

In accordance with the Race Relations amendment act 2000, we take all appropriate steps to  

• promote race equality 

• eliminate unlawful race discrimination 

• promote positive race relations 

 

Disability 

In accordance with the Disability Discrimination Act (1995 & 2005) we ensure that the services we 

provide are, 

• accessible to disabled people 

• promote disability equality 

• eliminate discrimination and harassment 

• promote positive attitudes to encourage participation 

(In some circumstances this may mean treating disabled people more favourably). 

Gender 

In accordance with the Sex Discrimination Act (1975) and the Equality Act (2006) we  

• treat everyone fairly regardless of their gender 

• eliminate discrimination 

• promote equality of opportunity between males and females and ensure that the needs of 

both sexes and transgender people are taken into account. 

Sexual Orientation, Religion and Belief & Age 

Park Hall Academy complies with all aspects of, 

Equalities Act (2006, 2010) 

Race Relations amendment act (2010) 

Disability Discrimination Act (1995 & 2005) 

Sex Discrimination Act (1975) 

Employment Equality Regulations (2003) 

Age Discrimination Act (2006) 

Education and Inspections Act (2006) 

 



This policy has due regard to statutory and good practice guidance, including, but not limited to, the 

following: 

DFE (2018) ‘The Equality Act 2010: advice for schools’ 

DFE (2018) ‘Promoting the education of looked after children and previously looked after children’ 

DFE (2018) ‘Mental health and wellbeing provision in schools’ 

 

Community cohesion  

At Park Hall Academy we make effective use of our Pupil Premium funding to close attainment gaps, in 

order to ensure equality for all.  At Park Hall Academy the number of children with recognised Special 

Education Needs and or Disabilities is in line with the National average. All pupils with Special Education 

Needs and or Disabilities have a pupil passport which identifies personalised learning opportunities to 

ensure equal access to a creative and engaging curriculum which meets each child’s needs. The 

overwhelming majority of our pupils are White British and are from a similar socio-economic 

background. We recognise this and therefore actively ensure that our children have links with both 

similar and diverse Academies across our Trust.  Staff expertise is utilised across the Trust to further 

promote community cohesion and further develop a common understanding of values and beliefs. We 

ensure that our own Academy values; 

 

 

 

 

 

 

 

Honesty, Enjoyment, Achievement, Respect, Teamwork, 

 

 

 

 

 

 



And the values we share across the St. Bart’s Multi Academy Trust; 

 

                                           Passion, Encouraging, Achievement, Commitment, Enjoyment, 

Are at the heart of everything that we do. 

 

Implementation 

We will ensure that; 

Relationships and Ethos 

 

• all members of the Park Hall family contribute to the life of our happy, friendly and successful 

school 

• everyone demonstrates our Academy values in all that they say and do 

• we are an inclusive and caring community where everyone is valued and recognises that they 

are special and important and in turn we value others and recognise our responsibilities to one 

and other. 

• all children participate in weekly My Happy Mind sessions to develop healthy mental health and 

strategies to support their own and others wellbeing. 

 

Equity and excellence 

 

• we have the highest aspirations for all. 

 

Learning, teaching and our curriculum 

 

• everyone is actively engaged in learning so that they are able to reach their full potential 

• everyone sees a future full of possibilities. 

 

Engagement and extended services 

 



• we ensure that we work in partnership with ambitious schools sharing skills and expertise for 

the benefit of everyone across the Trust. 

 

Roles and Responsibilities 

All members of the Park Hall family have a responsibility for promoting Equality and Inclusion and 

irradiating discrimination.  

Our governor Miss N Dono takes the lead, but the Local Governing Committee as a whole are 

responsible for: 

• Establishing, publishing and implementing the schools equality objectives. 

• Ensuring that the Academy complies with relevant equality legislation. 

• Ensuring that policy is practice and the procedures outlined within this framework are followed. 

• Evaluating progress towards the Equality objectives and assessing the impact. 

• Monitoring the progress and attainment of groups of pupils. 

• Monitoring exclusion. 

The Principal is responsible for: 

• Ensuring steps are taken to address the school’s stated equality objectives; 

• Ensuring the equality, access and community cohesion plans are readily available and that the 

governors, staff, pupils, and their parents and guardians know about them; 

• Producing regular information for staff and governors about the plans and how they are 

working; 

• Ensuring all staff know their responsibilities and receive training and support in carrying these 

out; and 

• Taking appropriate action in cases of harassment and discrimination, including prejudice-related 

incidents. 

• Enabling reasonable adjustments to be made, in relation to disability, in regard to students, 

staff, parents / carers and visitors to the school. 

 

All staff are responsible for:  

•  Proactively promoting equality and community cohesion;  

•  Avoiding unlawful discrimination against anyone;  

•  Demonstrating the Academy values; 

•  Dealing with prejudice-related incidents; 

 •  Being proactive to eradicate and tackle stereotyping;  

• Engaging in training and learning opportunities to ensure awareness of current legislation. 



All pupils are responsible for: 

• Demonstrating the Academy values 

• Contributing to our inclusive caring and nurturing environment 

• Caring for and supporting each other in their learning journey 

• Informing staff about behaviours which are contrary to our Academy ethos and values. 

Visitors and contractors are also responsible for following relevant school policies. 

 

How we conduct equality impact assessment 

Park Hall Academy carries out rigorous and regular monitoring and analysis of all pupils and their 

progress so that the Principal, Senior Leaders, governors,  class teachers and learning support staff can 

use the information to ensure the appropriate progress is made by all pupils regardless of race, 

disability, socio-economic background, belief or gender. Through analysis we are aware of any groups or 

individuals who are not making at least expected progress. Equality objectives identified by this process 

are included in the Accessibility Plan as appropriate. 

 

 

How we identify our equality objectives 

Our equality objective-setting process has involved gathering evidence as follows: 

• from the monitoring and analysis of pupil progress in the identified groups 

• from the Monitoring and evaluation evidence file, SEN information, Gifted and talented 

information, Vulnerable pupil information 

• from involving relevant people including pupil and parental surveys.  

The evidence was then analysed in order to choose objectives that will:  

• promote equality of opportunity for members of identified groups  

• eliminate unlawful discrimination, harassment and victimisation 

• foster good relations between different groups in terms of  

• ethnicity, religion or belief, socio-economic background, gender and gender identity, 

disability, sexual orientation and age. 

 

Monitor and review 

This policy will be kept under continual review and will be updated at least every 4 years. 
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Review: January 2024 


